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RRASHER

BENEDUM AIRPORT AUTHORITY
HARRISON COUNTY, WEST VIRGINIA

AIRFIELD STRIPING

ADDENDUM #1
SEPTEMBER 3, 2021

THRASHER PROJECT #080-10087

TO WHOM IT MAY CONCERN:

A Pre-Bid Conference was held on Thursday, September 2, 2021 on the above-referenced
project, a copy of the sign in sheet is included in this Addendum. The following are
clarifications and responses to questions posed by contractors for the above reference project.

A. GENERAL
NONE

B. SPECIFICATIONS
The WV Jobs Act BOR sheets 7 and 8 were inadvertently left out of the electronic copies
of the Contract Documents and are included in this Addendum.

C. DRAWINGS
NONE

D. QUESTIONS AND RESPONSES

QUESTION
1. Will water be provided for use?

RESPONSE
The airport has a hydrant available to provide water. No meter is required.

QUESTION
2. Is the contractor responsible for handling the waste material?

RESPONSE
The removal of waste shall become property of the contractor and be hauled
offsite to a facility that is permitted to handle the waste generated.
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QUESTION
3. What is the anticipated start time for the project?

RESPONSE
The start time of the project will be this fall. If material shortages become an issue

we will work with the contractor at that time.

E. CLARIFICATIONS
NONE

If you have any questions or comments, please feel free to contact me at your earliest
convenience. As a reminder, bids will be received until 2:00 p.m. on Thursday, September 16, 2021 at
2000 Aviation Way, Harrison county, West Virginia. Good luck to everyone and thank you for your

interest in the project.
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Added per Addendum #1
September 3, 2021

Certification of Bidder Regarding Compliance with the
WV Jobs Act (SB 103) WV Code 21-1C-1

(@

(b)

(©)

WV JOBS ACT REQUIREMENTS
Contractors shall hire at least 75% of employees for the project from the local labor market.

e Two employees from outside local labor markets are permissible for each employer
e Employees shall have resided in the local labor market

Any employer unable to employ the minimum number of employees from the local labor market
shall provide the nearest office of the Workforce West Virginia the following:

€)) the number of qualified employees needed; and
) a job description of positions to be filled

If, within 3 business days following the placing of the job order with Workforce West Virginia,
Workforce West Virginia is unable to refer any qualified applicants to the employer or refers less
qualified job applicants than the number requested, then Workforce West Virginia shall issue a
waiver to the employer stating the unavailability of applicants and permit the employer to fill any
positions by the waiver from outside the local labor market.

CONTRACTOR REQUIREMENTS

The contractor hereby agrees to the following:

(a)

(b)

(©)

Contractor will comply with the WV Jobs Act and will file, or cause to be filed, with Workforce
West Virginia copies of waiver certificates and certified payrolls as required by the Act, or other
comparable documents that include the number of employees, the county and state where the
employees reside and their occupation

the contractor will follow the procedure established by Workforce West Virginia for efficient
collection of the data;

the contractor will provide with each pay requisition a certification that the contract is in
compliance with the WV Jobs Act

Name & Title of Signer (Please type)

Signature: Date:

BOR -7




Added per Addendum #1
September 3, 2021

“Local Labor Market"

For the purposes of 8.B. 103, "West Virginia Labor Market" includes all counties in West Virginia and
the following out-of-state counties:

Kentucky

Bath, Boyd, Breatthitt, Carter, Elliott, Fleming, Floyd, Greenup, Johnson, Knott, Lawrence, Letcher,
Lewis, Magoffin, Martin, Menifee, Morgan, Perry, Pike, Rowan, and Wolfe

Maryland

Allegany, Anne Arundell, Baltimore, Carroll, Charles, Frederick, Garrett, Howard, Montgomery, Prince
George's, Washington

Ohio

Adams, Athens, Belmont, Carroll, Columbiana, Coshocton, Fairfield, Gallia, Guernsey, Harrison,
Hocking, Jackson, Jefferson, Lawrence, Mahoning, Meigs, Monroe, Morgan, Muskingum, Noble, Perry,
Pickaway, Pike, Portage, Ross, Scioto, Stark, Summit, Trumbull, Tuscarawas, Vinton, Washington

Pennsylvania

Adams, Allegheny, Armstrong, Beaver, Bedford, Blair, Butler, Cambria, Cumberland, Fayette, Franklin,
Fulton, Greene, Huntingdon, Indiana, Juniata, Lawrence, Mercer, Perry, Somerset, Venango, Washington
Westmoreland, York

9

North Carolina
Alleghany, Ashe, Surry

Tennessee
Johnson, Sullivan

Virginia

Albermarle, Alleghany, Amherst, Augusta, Bath, Bedford, Bland, Botetourt, Buchanan, Carroll, Clarke,
Craig, Culpeper, Dickenson, Fairfax, Fauquier, Floyd, Franklin, Frederick, Giles, Grayson, Greene,
Henry, Highland, Lee, Loudoun, Madison, Montgomery, Nelson, Orange, Page, Patrick, Prince William,
Pulaski, Rappahannock, Roanoke, Rockbridge, Rockingham, Russell, Scott, Shenandoah, Smyth,
Stafford, Tazewell, Warren, Washington, Wise, and Wythe.

Washington, D.C.
All
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